
 

1:1 Teaching Assistant Required at St Johns First School 
 

Job number PV21- 77 
 
Location    St Johns C of E First School, Bishops Wood 

Employer    Penk Valley Academy Trust  

Contract  27.5 hours, Term Time (39.2 Working Weeks)  

Linked to a pupil 

Closing date for applications   Sunday 5th June 2022 

Start date September 2022   

Salary      Grade 4, SCP 5 (pro rata) Actual annual salary £12,632.00 

Accountable to    Headteacher 
 
The Role: 
We are seeking an enthusiastic, hardworking and committed individual to join our small team to 
support and assist in promoting the learning and personal development of the pupil to whom 
you are assigned, to enable him/her to make best use of the educational opportunities available 
to them.  

Potential candidates must hold a relevant qualification, minimum Level 2 and have a passion for 
making a change in young peoples lives. 

Our ideal candidate will be effective role models who sets high expectations and motivates the 
pupils to achieve. Applicants must be enthusiastic and have excellent communication and 
interpersonal skills. They must have a thorough understanding of Early years and KS2 
Framework and are working or have worked in Early years or KS1/KS2 Setting previously. 

You are very welcome to visit the school prior to application but we appreciate that it is not 
possible for everyone to do so.  If you would like to arrange a visit please email Emma Challiner  
headteacher@st-johns-bishopswood.staffs.sch.uk or by telephone on 01785 840318.  

About the School:  
We seek within a Christian environment to provide a happy, caring, family centred village 
school. 
We ensure that our pupils are well equipped to maintain high standards of attainment as they 
progress in their education. Learning together we will be learning for life. 
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Application Process:  

Applications forms must be completed in full and applicants should directly address the skills 
and experience outlined in the person specification. 

Completed application forms to be returned by email to HR@penkvalley.co.uk  

Application forms and job specification are available on the school website. 

We look forward to hearing from you! 

 

 
Being part of Penk Valley Academy Trust: 
Penk Valley Academy Trust is the local academy Trust for the following schools Marshbrook First 
School, Princefield First School, St John’s First School, St Mary & St Chad CE First School, 
Penkridge Middle School, Wolgarston High School and The Rural Enterprise Academy.  
 
The Trust’s vision and ethos is encapsulated in our motto ‘Learning Together’. Our main aim is to 
work collaboratively and take collective responsibility for ensuring that every child and young 
person in our Trust receives an excellent education, achieves high outcomes and realises their 
potential. All members of staff work incredibly hard to provide the very best education for every 
child in our care. 
 
Employee benefits: 
A summary of our fantastic benefits are as follows:  
 

• Access to first class CPD opportunities.  
• Genuine opportunities for career progression - with 7 schools within the academy 
• Professional assistance - you will have access to an Employee Assistance Programme 

which provides confidential, independent and unbiased information and guidance 24/7. 
If clinically advisable, it also offers face-to-face counselling sessions.  

• Pension - automatic enrolment into the to the Local Government Pension Scheme one of 
the most competitive on the market, with employer contributions of above 20% in most 
cases.  

 

 

The School is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment and responsibility.  Applicants will 

mailto:HR@penkvalley.co.uk


be required to undergo child protection screening appropriate to the post, including checks with 
past employers and the Disclosure and Barring Service. 

All staff working in the School during the school day will have contact with children and will 
therefore be in regulated activity.   

The post is exempt from the Rehabilitation of Offenders Act 1974 and the School is therefore 
permitted to ask job applicants to declare all convictions and cautions (including those which are 
"spent" unless they are "protected" under the DBS filtering rules) in order to assess their suitability 
to work with children. 

 

 


