
 

 

 

 

 

 

 

Job title     Electrician  
Job number                                                   PV21-46 
Location    Trust wide, base school – Wolgarston High School 
Employer    Penk Valley Academy Trust 
Contract    Full time (37hours), Full Year, 1-year fixed term initially 
Closing date for applications                on-going  
(we reserve the right to close this vacancy when we are in receipt of sufficient applications. Should 
you wish to apply for this post you are advised to submit your application as soon as possible) 
Start date    ASAP 
Salary                   £30,984.00 grade 8 
Shift Patterns    08:30 to 16:30 (negotiable)  
Accountable to     COO 
 

About the Role 

Penk Valley Academy Trust is looking for a full-time in-house Electrician to support our growing in-
house maintenance team. Penk Valley Academy Trust is formed of 7 schools and 1 leisure centre 
within a 6-mile radius, and this is a great opportunity to really make a positive difference to the schools 
within our trust. We are looking for someone who prides themselves on giving a 1st class service, 
rolling their sleeves up and getting stuck in. 

This role will be dynamic with no two days the same. The properties within the trust were built 
between 1950s and 2013 giving a broad and interesting scope of work. Work is largely preventative 
and reactive maintenance as well as being involved in bigger projects such as LED lighting upgrades. 
Qualifications are essential as is membership to NICEIC or NAPIT, ongoing training updates and 
ongoing membership will be funded by the trust.  

The role is available initially for a 12-month fixed term, with a view to becoming permanent after a 
review on the role’s effectiveness in reducing our need for external contractors. 

 

 

 

 



 

 

 

Being part of Penk Valley Academy Trust:  

The Trust’s vision is to take collective responsibility for ensuring that every child and young person in 
our Trust receives an excellent education, achieves high outcomes, and realises their potential. All 
members of staff work incredibly hard to provide the very best education for every child in our care. 
In all aspects of the trust we embed the core values that we believe embody the very essence of the 
trust: Collaboration, Challenge, Curiosity and Care. 

Essential requirements: The successful candidate will already have previous experience in a similar 
role and will have: 

• At least 3 years’ experience in commercial electrical work 
• Commercial NICEIC or NAPIT registered 
• Be able to work safely either unsupervised or as part of a team 
• Good at problem solving 
• Good all-round team player 
• Have access to your own basic tools 
• Have a drivers licence and use of a car / van for work purposes 

 
 Responsibilities and Tasks: 

• Providing a range of electrical repairs within schools 
• Carry out inspections of electrical circuits 
• Provide advice and solutions to stand alone electrical issues as well as projects involving 

other trades 
• PAT testing 
• Willing to help in all areas should the need arise 
• Training and utilising the trust apprentice(s) 

 
Desirable 

• CCTV installation or willingness to learn /undertake training 
• Access control or willingness to learn /undertake training 
• Solar / renewables or willingness to learn /undertake training 

 
 

 

 

 

 



 

 

Renumeration package 

• We offer the full year salary of £30,984.00 
• An opportunity to enrol in the Staffordshire local government pension fund. A fund that 
contributes approximately 26% extra towards your career averaged pension 
https://www.staffspf.org.uk/Home.aspx 
https://www.lgpsmember.org/index.php 
• Discounted Gym membership at Penkridge leisure Centre 
https://www.sstaffs.gov.uk/leisure/penkridge-leisure-centre.cfm 
• Cycle to work scheme 
https://www.cyclescheme.co.uk/ 
• 26 days annual leave (3 days must be taken at Christmas shutdown) increasing to 30 days 
after 5 years’ service, plus the standard 8 days bank holiday 
• Overtime is paid at flat rate or TOIL  
• Paid mileage between base school and other schools  
• Opportunities for training and further development  
• With an opportunity to shape and design part of an exciting new development operational 
and strategy 

Recruitment and hiring during COVID-19:  

Applications will be reviewed, and interviews conducted in a timely manner, although interview 
activities may vary. We will still aim to conduct face to face interviews where possible. Candidates will 
be given the option to interview via online video if you cannot attend in person, this can be discussed 
if your application is shortlisted. We will always adhere to Government advice.  

How to apply. 

We recommend any potential candidate to visit the trust, meet the team and get a full understanding 
of the role. To arrange this please contact HR on HR@penkvalley.co.uk 

To apply for the role, you will need to complete an application form. Safer recruitment and working 
around children mean we need specific information on your application. The form will guide you 
through this but the detail you will need as well as why you feel you are suitable for the role are: 

• A full employment history including dates and any voluntary work from school to present 
day  

• Details of any gaps in employment 
• Any school qualifications or qualifications obtained later 
• Information regarding spent - convictions, cautions, reprimands, warnings or bind-overs.  
• 2 referees, one must be your current employer / line manager (not a colleague). 

 
Application packs are available via www.penkvalley.co.uk  

https://www.staffspf.org.uk/Home.aspx
https://www.lgpsmember.org/index.php
https://www.sstaffs.gov.uk/leisure/penkridge-leisure-centre.cfm
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All completed application forms should be sent by email to HR@penkvalley.co.uk or posted to the 
school address for the attention of HR. 

Wolgarston High School 
Cannock Road 
Penkridge 
ST19 5RX 
 
Candidates who are shortlisted will be informed by telephone or email. If you require any further 
details, please don’t hesitate to contact the COO, Lee Metcalfe-Chase on 01785 788400 

This Trust is committed to safeguarding and promoting the welfare of children and young 
people/vulnerable adults and expect all staff and volunteers to share this commitment” 

We will ensure that all our recruitment and selection practices reflect this commitment. All successful 
candidates will be subject to Disclosure and Barring Service checks along with other relevant 
employment checks. 

This post is exempt under the Rehabilitation of Offenders Act 1974 and the successful applicant will be 
subject to an enhanced DBS check. 
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